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Vacant Position 

About the ALC 

The Anindilyakwa Land Council (ALC) is a ‘future-forward’ Land Council, directed by the 14 clans of the Groote 

archipelago region, is enabling the Anindilyakwa people to take full advantage of the opportunities and 

technology available in the 21st century, while simultaneously preserving land, language and culture. The vision 

of the ALC is to:  

ALC is an independent statutory authority of the Commonwealth, subject to the Public Governance, Performance 

and Accountability Act 2013, described therein as a Corporate Commonwealth Entity and is currently a portfolio 

agency of Prime Minister and Cabinet. For more information on the Anindilyakwa Land Council, please visit our 

website: https://www.anindilyakwa.com.au/ 

Position Title: Prevention and Early Intervention Team Leader 

Location: Groote Eylandt 

Employment type: Full time 

Applications close: Monday, 13th July 2026. 
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About the role 

The Prevention and Early Intervention Team leader position works closely with the Community Justice 

Coordinator and plays a key role in identifying and addressing social, behavioural, and justice related issues 

before they escalate into more serious concerns.  

The position focuses on proactive, community-based strategies that promote wellbeing, reduce risk, and 

strengthen safer communities. The role is responsible for developing, implementing, and overseeing prevention 

and early intervention programs, engaging with community members, supporting community justice patrol (CJP) 

activities, and responding to conflict and unrest through culturally appropriate conflict resolution. Working 

collaboratively with internal teams and external stakeholders, the role contributes to data informed planning, 

coordinated service delivery, and improved outcomes for individuals, families, and the broader community. 

Key Responsibilities 

• Leadership & People Management: Provide effective leadership to the prevention and intervention

team which includes Peacemakers and Safety Patrol by overseeing performance, training, workflow,

recruitment, and succession planning. This is achieved by fostering a respectful, culturally aware, and

high-performing workplace that adheres to the CJG rule book.

• Develop and Deliver Prevention Programs: Develop, implement, and manage prevention and early

intervention programs and initiatives, to address social, behavioural, and justice related issues early and

prevent escalation into serious or chronic problems. This is achieved by designing evidence informed

and culturally appropriate initiatives, monitoring effectiveness, and adapting programs based on

community needs and outcomes.

• Lead and Strengthen the Team: Provide effective leadership and development to the prevention and

early intervention team, to build a capable, committed, and collaborative workforce that delivers

consistent and high-quality community outcomes. This is achieved by fostering engagement, promoting

teamwork, providing guidance and support, and encouraging accountability and professional

development.

• Coordinate Community Education and Awareness: Coordinate community education activities

focused on justice, safety, and wellbeing, to increase awareness, promote early intervention, and support

informed and proactive community responses to justice issues. This is achieved by organising and

delivering community education sessions, workshops, and information sharing in partnership with

stakeholders.

• Build and Maintain Stakeholder Relationships: Establish and maintain strong working relationships

with relevant stakeholders at local, Territory, and national levels, to support coordinated responses,

resource sharing, and effective service delivery. This is achieved by engaging regularly with

stakeholders, participating in networks and forums, and contributing to collaborative problem-solving.
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• Lead and Supervise Conflict Resolution and Community Safety: Coordinate and support

Peacemakers and Community Justice Patrol responses to conflict and unrest, to resolve conflict safely,

reduce harm, and promote community wellbeing and stability. This is achieved by attending conflict

situations, working collaboratively with Peacemakers and other stakeholders, applying de-escalation

techniques ensuring cultural sensitivity and safety.

• Analyse Data and Promote Ethical Practice: Collect and analyse data to identify trends, risks, and

emerging issues, while upholding ethical and professional standards, to support informed decision

making, enhance prevention strategies, and maintain community trust. This is achieved by analysing

data, preparing reports, identifying areas of concern, and demonstrating good moral character and public

safety responsibility in all work practices.

Selection Criteria 

Key Knowledge, Skills and Experience 

Key Essential Position Requirements

[Qualifications, Certifications, Screening Checks, Health Checks, Licences]

• Qualifications: Qualifications or willingness to obtain in a relevant field such as social work, criminology,

behavioural science or justice.

• Pre-Employment Checks: A National Police Check is required for this position prior to appointment.

• 

• Demonstrated experience in developing, implementing, and managing prevention and early intervention 

programs, with the ability to design evidence-informed and culturally appropriate initiatives that address 

social, behavioural, and justice-related issues. 

• Proven leadership capability, including experience leading and developing teams through engagement,

collaboration, and support to achieve consistent, high-quality outcomes.

• Demonstrated experience coordinating community education and awareness activities, including planning

and delivering workshops or information sessions focused on justice, safety, and wellbeing.

• Strong stakeholder engagement and relationship-management skills, with the ability to work effectively with

community members, government agencies, and service providers at local, Territory, and national levels.

• Demonstrated experience in conflict resolution, mediation, or de-escalation, including coordinating and

supporting Peacemakers and Community Justice Patrol responses in a culturally safe and respectful manner.

• Proven ability to collect, analyse, and interpret data to identify trends, risk factors, and emerging issues, and

to prepare reports that inform planning and decision-making.

• Demonstrated commitment to ethical practice, professional conduct, and public safety, including the ability to

exercise sound judgement, maintain confidentiality, and uphold organisational and community values.

mailto:humanresources@alcnt.com.au
mailto:ces@alcnt.com.au


Job Advert 

anindilyakwa.com.au 

58 - 62 McLeod Street, Cairns, QLD 4870 | PO Box 8176, Cairns QLD 4870 

T: (07) 4242 1170 |  E: humanresources@alcnt.com.au 

• Working with Children: A valid Working with Children check/clearance is required for this position

• Motor Vehicle Licence: A valid motor vehicle licence is required for this position.

What’s on offer? 

• Salary: $90,000 - $100,000 per annum

• Annual leave: 5 weeks per annum

• Personal leave: 18 days per annum

• Holiday Travel Allowance: $3000.00 per annum

• 2 weeks paid Christmas/New Year shut down: in addition to annual leave

• Salary Sacrifice: available (up to $18,500 per year)

• Flexi work week

• Fully subsidised accommodation

Other information 

Working Hours, Travel and Location 

• Work outside standard business hours may be required from time to time to meet operational or

organisational needs.

• Periodic travel may be required, including travel to various locations to support operational activities,

stakeholder engagement, or project delivery.

• Ability to work effectively with diverse communities, including Aboriginal and Torres Strait Islander

peoples and other cultural groups, as well as in remote or regional settings where required.

• Adaptability to varied work environments is essential, as duties may involve working in changing,

challenging, or unpredictable conditions, including different climates, terrains, or operational contexts.

• Travel may involve multiple modes of transport, which may include air, road, or sea travel depending

on organisational requirements and work locations.
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How to apply 

Please email your resume and cover letter that addressees the selection criteria and outlines your work 

experience and personal values that would meet the requirements of this role, to recruitment@alcnt.com.au. 

Further Information 

For more information on the Anindilyakwa Land Council, please visit our website: 

https://www.anindilyakwa.com.au 

You are welcome to email recruitment@alcnt.com.au with any questions, applications close Monday, 13th 
13th 13th July 2026. 
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